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Superintendent’s Report

I met with our principals to move forward on two key Talent Recommendations. They are:
● Create a job description and post for permanent substitute teachers on staff at each school.
● Create job descriptions and hire teacher leaders to guide instructional improvement and professional

development.  Note: Stipends are built into ESSER 3 funding.

We have drafted and reviewed job descriptions for each and forwarded them to NEA leadership for input.  On the
first we are envisioning the position title as “Staff Substitute”, who could step in for multiple roles such as
teachers, assistants, secretaries, or security personnel.  Of course, subbing for teachers would be the priority, but
this would be a non-affiliated role with a sub certificate required.  On the second, while a surface look might see
this as a replacement for our former department chairs or “building coordinators” as we called them, we are
seeing it focused more on current district and school goals in collaboration with administration.

Also with regard to substitute teachers and assistants, we are undertaking the following steps after Board
approval of increased substitute pay rates:

● Contacting current Kelly Services employees to share the new rates to promote greater engagement.
● Advertising all new rates in the NJ Herald and through our social media platforms to encourage local

residents to join our ranks.
● Requesting the principals to include messaging in their upcoming family letters asking family members to

consider helping us by agreeing to substitute, even if just for 1-2 days per week.
● I joined ESC Superintendent Andrea Romano who organized several superintendent colleagues to staff a

table at Centenary University to recruit college students to serve as substitute teachers in Sussex County.
We spoke with 28 interested students and provided them with information on how to get certified.  We are
planning a similar event at SCCC later this month.

On February 8, I sent a school health announcement in response to Governor Murphy’s statement on ending the
mask mandate in schools as of March 7.  This month’s CALI Reports moved our region and the state to moderate
risk/yellow for the first time since mid-November.  In speaking with Mrs. Dunn, we agreed that making masks
voluntary per the Governor’s intent would be the prudent course of action to continue our practice of following the
state guidelines assuming the health situation continues in a good direction.  As expected, we received NJDOH
guidance with regard to relaxation of the universal mask mandate in schools.  We sent a school health
announcement on February 25 with similar information to all families and staff.  I met with our nurses and
principals to make necessary revisions to our Safe Return Plan for review and approval by the Board on March 8.

You may have read that the Legislature approved moving the Governor’s budget message back to March 8, which
means we won’t get state aid figures until March 10 (two weeks after the usual time).  NJDOE issued a revised
timeline that moves the deadline for tentative budget approval to March 28.  We will move our tentative approval
to the March 22 meeting with final budget approval still planned for April 26.

I sent the Board my letter of retirement effective at the end of the current school year.  While it is the right time for
me personally and professionally, I also believe this is good timing for the district.  Our leadership team is the

Monthly Reports - February 2022 Page 1 of 10

http://www.newtonnj.org
https://docs.google.com/document/d/1B3FDGmHQZCLMb2h7ENnd9KbOMPnDhkRILgra34l2kmU/edit?usp=sharing
https://campussuite-storage.s3.amazonaws.com/prod/803225/777f9ad2-ddb1-11e6-8383-22000bd8490f/2372674/21814a62-891b-11ec-9d0e-0259bd5c0313/file/School%20Health%20Announcement%202-8-22.pdf
https://www.newtonnj.org/about/news/1734519/school-health-announcement-2-25-2022
https://www.newtonnj.org/about/news/1734519/school-health-announcement-2-25-2022
https://drive.google.com/file/d/1kNuSTDvP2wy6BXAcnei2D8FWFTEIXhAu/view?usp=sharing


strongest it has ever been; our staff has persevered, and in many ways thrived, through adversity; employment
contracts are being finalized; finances are in the best possible position; hopefully the worst of COVID is behind us;
and a transitioning Board will have an opportunity to choose its own superintendent.

Principals’ Reports
Newton High School - Jeff Waldron
Instructional

● One of the most anticipated benefits of moving to the rotating drop schedule was the increased ability to
assign teachers to curriculum support (tutor) as a duty.  Teachers assigned to curriculum support duty
would provide students with Tier III academic support.  However, we quickly realized the reality of this
year was increased teacher absences combined with a decrease in available substitutes would require all
hands on deck every period just to cover classes.  To compensate for that shortcoming in available duty
opportunities, we have been using ESSER funds to pay teachers to provide Tier III intervention during prep
and lunch periods.  The board will see an increased request to approve teachers for our existing
after-school instruction program. It is too early to determine the success rate of our Tier III interventions,
but the results thus far are encouraging.

● It is also too early to make an informed determination on the increase in substitute pay, but it looks good
so far.  We regularly had one or two subs assigned to cover classes daily throughout the first half of the
year and had three or four subs assigned to cover classes each day in the past few days. Hopefully, that
number marks a turning point in our ability to cover classes without reassigning teachers from their duty
periods.

● You may recall in December, I mentioned Angela Dunbar was assisting me in securing a teacher
consultant to work with our novice and new alternate route teachers.  That was just before the spike in
covid cases that far exceeded anything we had seen in the past.  As a result of the increased covid
activity and associated decrease in teacher capacity, we did not pursue plans to secure a consultant.
Now that the case rate is declining and our substitute availability seems to be increasing, we are taking a
different approach to support our novice teachers.  At least two novice alternate route teachers will be
assigned to shadow (co-teach) with a veteran teacher once a week during a duty period.  This assignment
will provide our novice teachers with increased support during the most critical time of their development.

● Over the past two years, we have been transitioning our I&RS program to a multi-tiered systems of
support format.  Under Auriela Selimi, the I&RS team has taken great strides in transitioning to a tiered
system.  You may recall that Auriela stepped down from the team this year.  I am happy to announce that
Meg O’Mara will be taking over the team leadership.  I look forward to reporting on continued progress
under Meg’s leadership.

● I met with Julie Clawson this week to discuss her idea to host a literary seminar in the spring.  The project
is still in the initial stages of development. Still, the vision is to bring multiple classes together across at
least three content areas, focusing on the challenges associated with immigration.  Julie will be working
with members of the social studies department and some of our ELL staff to develop the idea further.

Other School News
● As part of our social and emotional support plan, Pass It Along delivered their signature Discover Your

Passion and Purpose workshop series to our first-year students in early January. The series consisted of
three workshops on gratitude, self-awareness, and service. Jessica Kucz is working with PIA to deliver a
workshop to our sophomores this year.  The data below reflect the attitudes of our freshmen following the
seminar.

● Freshmen Survey Results:
○ 82.7% of freshmen indicated that the workshops changed their way of thinking: "to a large extent,"

"to a moderate extent," or "to some extent."
○ Following the workshops, 95.4% of students indicated they feel that they can impact (from some

extent to a large extent) their community and can make a difference in the world.
○ Following the workshops, 94.3% of students indicated feeling appreciative for the people and

things in their life.

Monthly Reports - February 2022 Page 2 of 10



● Additional Student Feedback:
○ “In these workshops, I loved how we talked about finding our purpose. It gave me a better reason

to be grateful for others and to be appreciative.”
○ “The workshop was very inclusive and was never boring. My favorite part was just listening to

Brian talk. He made sure everyone was a part of the activities and that everyone was having fun.”
○ "My favorite part of the workshop was when we did the activity (Reach Out). It felt good to know

that people in my class think that I'm kind.”

Merriam Avenue School - Kevin Stanton
● The second i-Ready diagnostic test has been administered to students in grades 1 -4. The results are

used as part of the process for identification for intervention services and also to assist teachers in
differentiating instruction to meet the learning needs of all students. Assessment data has been loaded
into Branching Minds, our data management system. A third test administration will take place in the
Spring.

● Tier 3 intervention groups in Literacy, Math, and Speech/Language have been identified for the second
round of interventions. The intervention cycle is generally between twelve and sixteen weeks and includes
weekly progress monitoring to track student progress toward attainment of their goals.

● Letters are being sent to parents to inform them their child will be receiving Tier 3 intervention support in
Literacy, Math, Speech/Language, Social/Emotional, and/or Gifted & Talented services. Placement in
these groups is reviewed every twelve to sixteen weeks to determine if goals have been met and to review
student progress.

● Teachers and school administration met in grade level groups at the end of January to discuss
multi-tiered systems of support with a focus on supporting all students, and curricular modifications for
all students, including those identified as performing above grade level.

● Report cards will be available to parents on February 11. Teachers will schedule conferences with parents
as needed to review student progress.

● Classroom teachers at each grade level and the digital learning instructor continue to collaborate on
digital learning extensions activities.

● The PTO is running a Valentine Day fundraiser. Parents and students can purchase a keychain “Pop-it
Valentine Day Gram” that will be delivered to either MAS or Camp Auxilium.

Halsted Middle School - Samantha Castro
School Goals

● Assess the social, emotional, and mental health needs of 100% of our students and implement Tier 1, 2 &
3 interventions as indicated in our RTI framework to increase student achievement.

○ Effective Schools Solutions officially started on January 17th.  Our full time clinician, Elizabeth
Sircuse, began to meet with some of the identified students this week during their prescribed
3-checkpoint day.  Within the next week, she will have completed initial intakes for all identified
students and their families.

○ Care Solace has been in use since the fall and recently reviewed on its effectiveness.  As a review,
Care Solace is a service that assists families with finding treatment that aligns with student
needs in a timely fashion.  The overarching input is well received.  Any minor preferences from
families with regard to process or communication has been shared through our social worker.

○ With the help of Rutgers University and their Mental Health Technology Transfer Network,
guidelines were created to assist with placing students who need Tier II and Tier III interventions
into the proper channels. Students were identified through a universal screener in the fall.
Students are beginning to enter groups with the school social worker and will be learning skills on
self regulation, coping with distressing feelings, and being able to advocate for their needs in a
positive manner. The Gay Straight Alliane also began, where students will receive support from
peers and an adult facilitator. Students will have a safe place to be themselves and to advocate
for positive changes and understanding in their school community.

● Build a culture of dignity and a climate of belonging to meet the expectations of success for all students.
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○ Student leadership groups have taken ownership of the morning announcements, which include
meaningful messages and moments to recognize students.  For February the Jr National Honor
Society built a calendar of daily educational messages for Black History Month.

○ Teachers and students have also taken ownership of our hallway showcase beautification sign
up.  For February, Mrs. Harland and her 5th grade ELA class created original narratives about “The
Journey of Snowflakes”.  They further took the time to decorate the second showcase, “We are
the Heart of the School.”  There the students recognized every member of our school community.
We are so proud to promote our students’ writing skills, but also artist ability.

○ Mrs. Dunbar has worked with the Halsted 5 Committee to guide the students through the creation
of our new, “Pause for Cause.”  A small group of students took the lead to create a video and PA
messages to be read to the whole school.  The purpose is to encourage students to pause and
think before making choices and actions. The video shared was created by 5th grader, Evan
Hutchins.

● Provide necessary training and incorporate the instructional strategies such as guided questions,
reviewing data to determine if students are meeting standard/SLO/skill expectation, student-centered
learning, power standards, non-fiction writing, differentiation

○ The second round of iReady was recently administered in ELA and Math.  This data will be
analyzed for growth and inform the next steps for instruction.

○ The Math Department is participating in a six-session professional development, which is
focused on power standards and pacing guides that will assist with the development of a
curriculum map for 2022-2023.

Other News:
The main office staff created a Student of the Month Showcase. There we publicly recognize the hard
work our students put into the school community.

Directors’ Reports
Preschool & Special Education - Jennifer Pasquali

● Total CST students
○ PSD:     33
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○ MAS:    71 (104 with PSD)
○ HMS:    73
○ NHS:   111
○ OOD:     22

● Students currently being evaluated
○ PSD:    5
○ MAS:   1
○ HMS:   4
○ NHS:    0

● Special education students moved into or out of the district:
○ MAS:   0 In, 3 Out
○ HMS:   1 In, 2 Out
○ NHS:    1 In, 3 Out
○ OOD:    1 In, 0 Out

Homeless
● There are a total of 12 homeless students; 1 of the homeless students are Newton residents;  all are

attending Newton Schools.
Preschool

● February Newsletter
● All preschool classes are presently full.
● State aid figures should have been released in late January (not yet) in order to begin preparing preschool

budget submission which is due March 10th.
● Successful PD for preschool included multiple PLC topics for teachers and assistants that included

“Three Phases of Implementing Studies and Transitioning from PSD to GE”. Teachers will also be working
on the Gold Assessment checkpoints in preparation for progress reports which went out the last week in
January.

Special Education
● Ms. Alison McCurry, PS and MAS Social Worker begins February 23.  MAS Multiple Disabilities teacher

Joyce Hartnett began February 3, and we are very happy to have her.  Scheduled meet and greets with
parents will take place the week of February 14th.  One new TA resignation was received for a total of 11
open positions.

● The Child Study team will start NJIETA training in March with targeted PD on best IEP practices.  In April,
we will begin the second training package for CST and teachers on differentiated instruction.

● Effective School Solutions began January 17th.  Currently eight students are being assessed for entry into
the program.  Elizabeth Siricuse is the onsite ESS clinician and the level of communication and
collaboration with Halsted staff has been outstanding to get the program off the ground.

● NHS MD Program’s Dress Down Day held on January 21st was a huge success. Staff that participated
made either a monetary donation or donated items for Benny’s Bodega (laundry soap, dish soap, razors,
toilet paper, socks, large size diapers, all-purpose cleaner, or garbage bags). Students used the monetary
donations and shopped at Shoprite to help replenish shelves. Lots to Restock, Community Service

● The professional development for teaching assistants offered on January 17 by NJDOE’s Damian Petino,
was very well received.  Survey results indicated that many staff learned new strategies to use in the
classroom and were excited to try out what they learned.

● Halsted MD students made flower pens and decorative jars to give to staff members on their birthdays to
support a positive school climate.

● MAS BD students are learning about the Oregon Trail and the unit ended with a hands on project creating
a wagon.

Facilities Services - Joe Van Kirk
● Met with EI Associates to start designing the fire alarm upgrade at the High School.
● The DOE applications for the solar projects at the High School and Halsted were sent to the state last

week for their review.
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● The new building management system is up and running in all buildings, and I received training last week
on the system.

Community Schools - Elysia Ochs
C2C Enrollment and Attendance

● Merriam: 95 students registered (an increase of 1 student)
● Average Daily Attendance:  72 students

● Halsted: 149 students registered (an increase of 1 student)
● Average Daily Attendance:  75 students

● Expected Total Level of Service: 147 students
C2C News and Events

● 6th-8th grade C2C girls have the opportunity to join the Girls on the Run Team. Thorlabs is generously
sponsoring the girls so that families do not have to pay the $185 season fee. 10 girls have registered for
the team so far.  The season begins on March 15th. The team is still looking for one more coach. If you
are interested please click here.

● Merriam C2C students are beginning to explore their action service learning projects.
● All C2C staff will participate in an in-service day with Kid-Grit on March 4 to continue to support the social

emotional learning needs of students. The session’s title is “Impactful Facilitator Tips: 8 Simple Strategies
for Classroom Management.” Staff will continue PD with virtual coaching sessions in the upcoming
weeks. C2C will be closed to students that day. Families have been alerted and reminders will be sent out.
Any other staff interested in learning more can contact Elysia Ochs. For more information about Kid Grit
click here.

Preschool to 2nd Grade Program
● The YMCA is participating in its first family information session on February 10. They will continue to

communicate information with families as it becomes available.
● The YMCA is hiring. Students at the high school who are 16 or older are eligible to apply for assistant

group leader positions. Click here for more information.
● P2P continues to operate for our Newton families and is working with the YMCA to create as smooth a

transition as possible.
Community News Events

● Our February Family Event is happening at Merriam on February 10 at 5:30 pm. Families can come to
decorate cookies together. The YMCA will be present to talk about their beforecare and aftercare
programs and share employment opportunities. They will also be raffling off a free, three-month family
membership to the YMCA. Family Flyer

● The Sparta Community Food Pantry continues to donate food for families. C2C students at Halsted and
Merriam have been helping to organize and distribute food to students and families. Families can also
visit the pantry directly on Wednesdays and Fridays. See their website for more info.

Curriculum & Professional Development - Angela Dunbar
Curriculum

● Health and Physical Education
○ The grade 3-5 curriculum framework is complete.

● Social Studies
○ K-2 curriculum framework is complete.
○ The Tri-District curriculum writing team will meet on February 17 to begin writing the grade 3-5

units.  The next session to complete the process will be held on February 23.
● The Tri-District curriculum leadership team met with the superintendents on February 3 to share an

update on our progress.  Below are some of the positive outcomes from the sessions:
○ Teachers are able to collaborate and have requested additional time to meet in order to create

assessments and share resources.
○ Being a part of this process promotes teacher leadership, as these teachers are content

specialists and have a deep understanding of the new curriculum.  They are able to turn-key this
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information to colleagues.
○ The written curriculum is more likely to be the taught curriculum as the teachers understand the

standards, vision, and intent of each content area.
○ Curriculum leaders have developed an efficient process to lead the curriculum writing sessions.

Professional Development
● Green and Newton are working on a partnership to provide teachers with Orton Gillingham training at

Green Hills School this summer.

Assessment & Bilingual Education - Kenney Lutz
Assessment

● The NJSLA Testing Committee is currently working out testing schedules for each building and double
checking the PNP data sheet to ensure that all entries are correct and proper modifications are entered
for each student.  We will meet again to review results and discuss any new information on March 3rd.

Bilingual Education
● Our ESL teachers are set and ready to go for the upcoming ACCESS Tests.  The high school will be

starting the week of February 28th.  Halsted and Merriam will be starting the following week of March 7th.
The schedules have been finalized and the teachers are preparing the students for the tests.

● All of our ESL teachers have attended both professional development training opportunities that were
mentioned in last month’s report.  They have reported back to me about the information that was received
and how it will assist them with both the ACCESS Tests and their approach in the classroom.  They were
happy to attend the training and look forward to the next opportunity that will present itself to them.

Information Services - Mary Decker
● The second marking period has closed and grades are available on the parent portal. CST progress

reports have also been emailed home.
● The DLM (NJSLA alternative) has been set up and is ready for implementation starting in March.
● WIDA/Access testing of ELL students has begun and will be conducted through mid-April.
● The NJSLA is being administered this year from mid-April through the end of May.
● A new assessment called the New Jersey Graduation Proficiency Assessment (NJGPA) will be

administered in March to juniors in the areas of ELA, Math and Science.  It is run on the same platform as
NJSLA.  NJGPA will put the state in compliance with the state statute that requires a graduation
proficiency assessment to be administered to all 11th grade students.

● The driver's education written test is now given online to students.  The system, DARTSS (Driver and Road
Test Scoring System) has been expanded via a web-based solution, allowing high schools the ability to
administer proctored exams in a more secure manner.

● Starting in 2024, U.S. students will take the SAT entirely online.  More details about this process will be
forthcoming.

● Registration has opened for the 22-23 school year for Andover and Green Class of 2026 students.
● We have started the deployment of the ECF chromebooks to students at the high school.
● Halsted staff have been trained on using the finger scanning devices for both attendance and the library

process of checking in and out of books.
● Multi factor authentication (MFA) has been implemented on a voluntary basis until the end of April for all

staff.  Starting April 25th, MFA will be required of all staff.  MFA stops approximately 90% of cyber
attempts.

● Techspo was held January 26-28.  The following week, the technology committee met and shared their
highlights:

○ Breakbeatcode is a free platform combining music and coding.  Sue Desautels will be using this
with her gifted and talented students at Halsted.

○ Use of microbots
○ Importance of equity and technology’s role in achieving equity.
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○ Importance of technology use in literacy to better achieve equity of access to independent
reading materials.

○ Live Streaming morning announcements
○ One session devoted entirely to Google Apps
○ Using poster printers within curriculum, fundraising and extracurricular activities
○ Covid is not going away and we must adjust as we proceed.
○ ISTE 2023 will be in Philadelphia.  This conference is an international version of Techspo on a

much larger scale.
○ Cybersecurity - MFA is a must.  Cybersecurity is not a tech issue but everyone’s responsibility.
○ Each district needs an R&D department: “Due to the shift from teacher autonomy to a more

managed system built to wade through mandates and offers structured support to improve
achievement scores, schools are finding it challenging to lasso innovation. Teachers feel
inundated with the day-to-day grind and laser-light focus on test scores, leaving little time or
energy for innovative thinking.”   Here is a link for more information:
https://edcircuit.com/three-schools-approach-research-development-innovation/

○ Virtual Reality will be in every classroom within 10 years.
○ Google Data Studio is an online tool for converting data into customizable informative reports

and dashboards.
○ Clever has an app to allow students to login to chromebooks using their Clever badge.

Athletics & Student Activities - Ryan Hashway
● Mock Trial has been working incredibly hard to get ready for the county tournament, practicing during

lunch, after school, on Saturdays, and even during snow days! The prosecution team was thrilled to earn a
victory in the first round of competition on February 8. The defense team presented their case for the first
time on February 10.

● This February, the Class of 2024 had a meeting to discuss some up-and-coming fundraisers. They will
have a “CRUSH” fundraiser for Valentine’s Day, Easter Gertrude Hawk, Spring Ashley Farms, and NCAA
March Madness CharityMania ticket fundraiser on deck for the next several weeks.

● Spanish Club celebrated Black History Month during its February meeting by sharing a presentation on
the influence of Afro-Latinos in the American Continent. They discussed the impact they had on North and
South American foods, artists, music, and even words, and how their culture spread to others.

● Coach Filan and the softball program ran two softball clinics for girls in 6th-8th grade this past month.
● Student Council voted this month to plan a fundraiser for Friday, March 11th. The students are planning a

movie night in the auditorium. They will continue to meet this month to iron out the details and to promote
the event.

● Some great wrestling news from Newton’s historic program:
o The wrestling team hosted the Henry Boresch Duals, which included 3 teams ranked in the top 15

in the state. The Braves finished 5th in what has become one of the toughest and most respected
tournaments in NJ.

o The boys wrestling team had two wrestlers place in the top 3 at the HWS Tournament. Thaylor
Sibblies finished 2nd at 144lbs, and Takeo Sibblies finished 3rd at 150lbs.

o The girls wrestling team finished 3rd at the HWS Girls Tournament at High Point. The Braves were
led by 3 individual champions (Aaliyah Payne-Parris at 100lbs, Gianna Simeone at 107lbs, and
Kailin Lee at 165lbs). Ayesha Payne-Parris finished 2nd at 132lbs.

o The girls will compete in the North Region this coming Saturday at Franklin High School. The top
4 finishers will qualify for the individual state tournament at Phillipsburg.

o The boys qualified for the NJSIAA State Sectional Team Tournament, earning the 5th seed in
North 1, Group 1.  The tournament begins this Monday at High Point HS.

● January athletes of the month are as follows:
o Ice hockey – Ryan Lynch
o Girls swimming – Quinn Strangeway
o Boys swimming - Teddy Mills
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o Bowling – Mackenzie Genung
o Boys skiing – Stephen Miller
o Girls skiing – Karianna Reiersen
o Boys basketball – Daryl Mims
o Girls basketball – Jolen Stoner
o Boys wrestling – Aidan Murtagh
o Girls wrestling – Gianna Simeone
o Girls winter track –Ian Zambrano

● Winter sports:
o Swimming – Girls 5-2; Boys 7-1
o Ice hockey – 8-8-5
o Bowling –  3-13
o Girls basketball – 0-18
o Boys basketball – 6-10
o Wrestling – 9-7
o Girls Ski Racing – 7-14
o Boys Ski Racing – 11-17

Student Services - Jessica Kucz
Social-Emotional Support

● The second Social-Emotional Learning screening at Merriam has been completed. This information will
help to identify students who need a higher level of tiered support. Those identified students will be
placed into lunch groups for more directed social-emotional support from our student services team.

● Halsted welcomed Effective School Solutions(ESS).  The ESS program is designed to help students
overcome difficulties that have prevented them from reaching their full potential.  The services offered
include, individual, group and family counseling sessions, along with an academic support program, and
response to students’ needs throughout the school day.

● The Halsted counseling department in partnership with The Center for Prevention will be offering the
following programs, WNBI 2.0 (to all 6th graders) this program focuses on appropriate use and
understanding of, social media, media advertising and an assortment of various ways technology can
affect and shape our views.  The entire 8th grade will participate in Peer Rx, the purpose of this program is
to be Smart about Prescription Drugs.  It is a standards-based, cross-curricular teaching resource. The
lessons lead students through an inquiry-based, technology inspired project enabling an opportunity to
apply the key concepts learned about the misuse, abuse and proper use of prescription drugs.

● The NHS guidance office quiet room has become a space frequently used by students during the day.
Previously this room was an open room with counters and desktop computers. With the 1-1 device
program and the shift in student needs, this room was converted to a relaxing and welcoming
environment for students and staff to use. Students often use this room to self-regulate, have a quiet
lunch or recenter themselves during the school day.
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Academic Support
● College representatives are still visiting the High School, both virtually and in-person. A representative

from the University of Alabama was here virtually on Monday. Upcoming visits are publicized to the
students through email using this Google Doc. Additions and updates are made regularly.

● On February 2nd the High School counseling staff met with the counseling staff from Green, Long Pond
and Halsted to discuss the transition for our incoming Braves. In this collaborative meeting we discussed
course level placement, scheduling meetings and tours. The HS Child Study Team also joined the meeting
to provide support and clarification for course level placement and upcoming transition meetings.

● I am pleased to report that even with the limited access our seniors have had to eligible graduation
required tests, the number of seniors who have not met state graduation testing requirements has been
substantially reduced through the guidance and support of the NHS counselors.
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